Lilly Ledbetter Fair Pay Act

Effective May 28, 2007 (Signed into law January 29, 2009)
On January 29, 2009, President Obama signed the Lilly Ledbetter Fair Pay Act into law, which has a retroactive effective date of May 28, 2007 and applies to all claims of wage discrimination on or after that date.  Under the Act, an individual who suffers wage discrimination under Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act of 1967, or the Americans with Disabilities Act of 1990 may file a charge within 180 days (or 300 days in states that operate equal employment agencies) of any the following:

1. When a discriminatory wage decision or practice is adopted;       


2. When the individual is subjected to a discriminatory wage decision or practice; or

3. When the individual’s compensation is affected by the application of a discriminatory wage decision or practice, including each time the individual receives compensation based on a discriminatory decision or practice.

In essence, the statue of limitations for filing a claim is reset each time a person experiences a discriminatory wage decision or practice.  Previously, the statue of limitations required that an individual file a claim of discriminatory compensation within 180/300 days of the first occurrence.  The Act now resets the clock each time the employee receives compensation based on a discriminatory decision or practice by their employer.  Compensation also includes payments made from an employer-provided pension or life insurance plan, even if years have passed since retirement.
What Employers Should Do:

1. Review and revise, if necessary, compensation practices to ensure no discriminatory practices are in use.

2. Review and correct any discriminatory compensation situation currently occurring in the workplace.
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