Early Extension of Dependent to Age 26 Coverage Sample Employee Communication Template
[DATE]
Dear Employee:

Part of the new health care legislation coming into effect later this year will require dependent coverage up to age 26.  Instead of waiting, [COMPANY NAME] is extending this coverage early for graduating college students who currently are covered under their parents’ medical benefits.  

Any existing covered dependent who would, under the existing plan requirements, no longer be eligible for coverage as a result of his or her graduation from any accredited college or university on or after [CARRIER EFFECTIVE DATE], will still be considered to be an eligible dependent under the plan.  Coverage for these dependents will not terminate upon graduation.  Dependents who lost coverage due to age or college graduation before [CARRIER EFFECTIVE DATE] will not be able to enroll at this time; this extension only applies to currently enrolled dependents.

This extension of dependent coverage will only last until the dependent reaches the age of 26 and only if the dependent does not have access to other employer-sponsored coverage.  If a covered dependent becomes eligible for other employer-sponsored coverage at any time, that dependent and the covered employee must notify [ENTER COMPANY REPRESENTATIVE TITLE OR NAME AND CONTACT INFORMATION] immediately.

If you have any questions, please contact [ENTER CONTACT NAME AND CONTACT INFORMATION OF PERSON RESPONSIBLE FOR PLAN ADMINISTRATION].

Sincerely,

[COMPANY REPRESENTATIVE SIGNATURE]
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